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Can you tell us your name?

0:02

My name is Nicole King and I'm a registered nurse in the Central Florida area.

0:06

And so this, we're going to talk about what happened to you as a nurse during COVID.

0:11

So talk us through where you were and what you did.

0:13

So for starters, everything | say is of my own accord.

0:16

It does not represent any other hospitals that I've worked for.

0:19

These are all my comments.

0:22

In 2020 we were told probably around March, April that a virus was coming from China and
that there was a lot of individuals that were becoming extremely ill and were passing away
and that we were to get geared up as a hospital system to be aware that this is coming and
that we need to kind of brace ourselves that people that are getting this are dying at rapid
rates and so to prepare

0:47
We had a lot of protocols and different things that were coming from China and Italy to kind

of guide us what they were doing to try to help the situation with these patients that were
getting sick.

0:58

And then by the summer, you know, a couple months into it, we really didn’t have a lot of
patients that were coming to the hospital.

1:05



It became kind of eerily slow.

1:07

because | think the fear that was pumped out into the communities was to not come to the
hospital because this is where you could have or contract this virus and so we came to a
point where a lot of nurses were pulled from non-essential areas and furloughed and then or
used in different in a different capacity so by probably August or September we started to
see the waves of patients coming in with this respiratory illness and even then because |
think the hospitals were trying to avoid overcrowding the system

1:37
that we were not admitting patients like we should have and so | think that was kind of the
first look into how we could have done things differently because these patients still had

respiratory symptoms but they were not severe enough so they were being sent home and
told to come back

1:53

when symptoms got worse or they were unable to breathe.

1:57

And then within the next, you know, so many days of patients being sent back home, they
were coming back to the hospital system in such bad shape.

2:06

And by that point, we had had a lot of nurses and people in healthcare leave the profession.

2:11

A lot of them got let go.

2:12

Some of them went to go travel to different states that were having more of a crisis.

2:17

And so our staffing, which was already low, became even worse.

2:21

And so these patients were coming in to us.



2:23

And by the time they came back to us, they were so badly, you know, decompensated that a
lot of them were not making it.

2:31

And so the ones that were coming through the door were immediately, you know, put on a
ventilator.

2:36

You know, different protocols are being utilized and we started to notice very quickly that
the success rate of these patients getting better was next to zero.

2:44

And so we also had quite a few protocols that involved medications like remdesivir and
limiting the exposure that nurses had with their patients because we were so short staffed.

2:56

They didn't want us to

2:57

really be in with the patients as much as we could have been or usually are to decrease
exposure and so from that point on we continue to have patients just kind of coming in and
you know the vaccine was being discussed and we were told you know if we did not get
vaccinated that we were going to be let go and so as a nurse you know who’s been in the
field almost two decades and has always been told that we can question science and discuss
what'’s going on in our communities and how we can make things better for our patients

3:26

We were immediately met with resistance.

3:28

You know, we were segregated.

3:31

We were told that we could not have these conversations and they kept discussing how we
had to get vaccinated.

3:36



So a lot of people were so scared because people had already lost their jobs and you know,
the country was essentially shut down.

3:44

People had to put food on the table.

3:46

So a lot of individuals felt that they had to get this vaccine.

3:49

And so a lot of them were being kind of co-horsed if you will.

3:53

because we were going to lose everything.

3:54

We were going to have to walk away from our professions.

3:57

And so as this continued, we had more and more people getting vaccinated, | guess, in the
Christmas time of that year, people were becoming

4:07

sick after they got vaccinated.

4:08

They were coming down with flu like symptoms.

4:11

And so we started to see this trend where it appeared people that had had the vaccine were
actually coming in sick.

4:20

They were the ones that were also coming in with the flu like symptoms and immune
systems that really could not keep up with what was going on.



4:26

So at that point | had decided | was not going to get the vaccine.

4:30

| didn't like the way it was being handled.

4:32

We were getting emails.

4:33

We were told that if you're unvaccinated that we were the reason why people were dying.

4:37

You know, in the hospital setting with our empathetic and, you know, caring communities
with our profession, you know, we were told that we could not participate in meetings.

4:44

We had to be in zoom.

4:45

If we weren't vaccinated, we couldn’t eat in the same, you know, uh, break room as other
people that weren’t vaccinated or were vaccinated.

4:51

And so we were just really treated on a day-to-day basis, completely like we were lepers and
just lacked empathy all around.

5:00

And | started to see that kind of infiltrate and how we cared for our patients.

5:.04
People that were not vaccinated did receive different care, whether it was even more lack of

empathy or just in general, being told that, you know, they shouldn’t be allowed to take up a
bed.

5:16



You know, they shouldn’t be allowed to come to the hospital and waste our resources.

5:21
And when | started to see people that I've trusted my life with and, and, you know,

professions, professionals that are extremely intelligent, just become so vile towards people
that we took an oath to do no harm to.

5:33

It really just kind of solidified my fact that | was not on board with what was happening.

5:37

| did not agree with how we were addressing these things.

5:40

And so | became the minority because a lot of nurses at that point did get vaccinated.

5:45

And so we were made to feel that we were not welcomed.

5:47

We were not part of the team and they did everything, meaning the hospital systems, did
everything they could to get us to want to quit or get vaccinated.

5:56

So it really kind of pushed this culture

6:00

that created a very hostile work environment.

6:04

It was very, very toxic.

6:05

And so | remember being told by December 4th of 2020, you know, and a little bit past that,
that if we didn’t get vaccinated, you know, when they were starting to talk about the
vaccines, if we didn’t get vaccinated, then we were going to be let go.

| 7



6:18

And so | talked to my husband and | said, are you okay with this?

6:21

And he says that | trust you.

6:22

And | said, because | don't feel right.

6:24

It doesn’t, it’s not the right thing to do.

6:26

We shouldn’t be forced to do things that we don’t feel comfortable with.

6:29

Nobody was given informed consent.

6:31

| had pages of packets that we would print out to give to patients for the vaccine that we
used to give in the hospital system.

6:40

We do not COVID vaccinate in the hospital system anymore.

6:43

So that should tell you something.

6:44

A 15 page packet that basically said we don’t know what this vaccine can do.

6:49

We're not sure what it can cause.

6:50



These are some of the adverse side effects.

6:52

If you have them, report it to VAERS.

6:55

and sign here and your second dose has to be given on the outside of the hospital and there
was nothing else the inserts of the vaccines were blank 110 pharmacy would have to draw
them up they were time sensitive they would have to send them to us and they could get
probably five or six vaccines out of one vial

7:14

so the controlled method method of this was very kind of still not really hashed out and of
course signing something that you don’t know what you're getting was really unfortunate
because people were so fear-mongered that we would have other health issues going on
that under normal circumstances would not allow you to vaccinate somebody

7:34

and doctors were just waving that did not matter give them the vaccine this is what we're
doing and as some of us we would question it you know these patients are not well could we
not defer this and we were told vaccinate so it became just kind of this method of it didn’t
matter what else was going on and again people that had a different opinion they did not
want us there it was very apparent and we were told

7:58
You know, indirectly, directly that, you know, we were people that were who are unvaxxed,

that were going to infiltrate the system and skew people to feel that we needed to be anti-
science, anti-vax.

8:11

And a lot of the things that we do in the health freedom movements in Florida now,

8:16

with Health Freedom Florida and Florida Freedom Keepers, you know, and many other
grassroots organizations.

8:21

We try to explain to people that where there is risk, there must be choice.



8:25

And a lot of times informed consent is non-existent.

8:28

Though we are not an anti-vax, anti-science organizations, we are trying to offer people and
make them understand you should have pro-choice.

8:38

You know, you have to be given the opportunity to make those best decisions for your
health.

8:43

and a lot of people that we were seeing come in that had been vaccinated were having
issues with autoimmune they had autoimmune issues that were exacerbated just like you
know Britt Galvin we had people that were coming in with myocarditis pericarditis you know
young individuals in their 20s and 30s that had no other health history but had recently
been vaccinated with blood clots and pericarditis myocarditis

9:06

You know, tremors, you know, issues with their heart rate, just things that you can’t even
fathom.

9:11

And people would not talk about it.

9:13

And if we did, we were immediately told that that was insane.

9:16

That's not happening.

9:17

These are safe and effective.

9:19

And part of why | come forward is because | am still a nurse that works in the hospital
system that time and time again has been declined to work in certain facilities because |

| 10



would not get vaccinated.

9:30

Someone who has ample experience and has never had any

9:34

bad you know judgment against them was being offered jobs and then told | could not work
because | would not vaccinate and again when your patients have more rights than your
health care workers and first responders people should really question that and to to
assume that we are part of the problem because people will come and say well if you're still

working in the hospital system and you knew what was going on you should have left well if
every person who cares and is empathetic leaves you don’'t want those people

10:03

taking care of you that are left.

10:04

And | and | don't say that everyone is like this and to group all of us would be foolish.

10:09

But there was a culture change.

10:11

There were things that happened in healthcare that | had never seen before in my entire
life.

10:15

And | want people to understand that we cannot undo what happened.

10:19

And | am deeply sorry that our profession failed many, many people.

10:24

But hopefully, you know, moving forward, we can try to work together to have our
communities trust us again, and that we could have done things a lot better.

10:33
|11



And hopefully we can grow from this, but there are a lot of vaccine injured patients that we
are seeing.

10:39

We are seeing people that have had two, three, four plus vaccines, boosters, whatever you
want to call them, that are coming in with heart attacks, strokes, neurological issues.

10:49

And now the link that never made sense as a cardiac nurse, | would always take patients
that were coming in

10:56

that had heart issues because that’s my specialty and probably a year and a half ago we
started to see patients require oncology consults.

11:06

| had no idea why and now we're seeing that there is a derivative component whatever you
want to call it and some of these batches of COVID-19 vaccines called SV40 that has now
been linked to mutate cells and cause patients to be more apt to

11:22

how their cells attack it and turn into some sort of you know cancer that we're now seeing
exploding and so again it's always pushing informed consent and letting people know what
are your rights you know what can you agree to you know the fact that we've passed SB
252 with the governor it needs work but it’s a medical freedom bill

11:45

but to let people know that you can decline and that you still should be able to be a valued
member of society.

11:51

And so part of why | feel like I'm a little, little unique in this aspect is because | still work in
the hospital system after many, many times of them not wanting us to be there.

12:01

| think there’s a misconception in Florida that we are a free state that is debatable and we
are still struggle.

| 12



12:08

You know, |, now this year,

12:11

had a job offered to me.

12:12

| was the most outstanding candidate.

12:14

| was the one that they wanted.

12:16

| was not, it was not disclosed to me during the, um, hiring process or anything up until |
accepted it, that | was required to get a flu vaccine.

12:25

I've always exempted from the flu vaccine.

12:27

| have never taken it.

12:28

Um, past probably eight years ago, | stopped taking it.

12:31

I've always just declined it.

12:33

And that was always offered to me.

12:35

And now we have nurses across the country,

12:38
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that are being denied work because of our flu vaccine status or lack thereof.

12:43

We are told that it’s okay if we don’t have the COVID-19 vaccine.

12:47

We are told that that’s not relevant at this point.

12:49

They’re not worried about it.

12:50

And now they’re saying that it's due to the flu vaccine that we may not be able to get hired.

12:55

And in the state of Florida a month ago, when | was offered the job for the first time ever in
18 years as a nurse, | was declined a religious exemption.

13:05

for a flu vaccine and was told the only thing | could do was a medical exemption.

13:09

So they're finding loopholes in the bills, they’re finding ways to work around the law and
allowing these companies and organizations to further drive our workforce shortages and
everything is a trickle-down effect and so if you don’t have people in the workforce and
you're creating unnecessary barriers

13:28

Because at the end of the day, if you were to stop breathing, you’'re not going to ask me
what my vaccine status is.

13:33

You want people there to help you.

13:36

They are creating it so that we don’t, we’re not allowed to work in these systems and driving
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the nursing shortage through the roof.

13:44

And we need the governor to understand that yes, SB 252 was a great start, but there are
thousands and thousands of people that rely on work, going to school, etc.

13:58

that it goes beyond COVID-19 vaccines.

14:01

Now they’re coming after other vaccines to hold us accountable to work and go to school
and be members of society.

14:08

And that that just can’t be, you know, mRNA technology has changed.

14:11

It is proven to cause issues in people.

14:15

and they’re changing the the mechanism of how these vaccines work and so without
informed consent most individuals do not know that when you're being offered these other
vaccines that the technology has been changed the CDC will tell you when they change
them what they’re putting in them but you do not get that when you go

14:33

to Publix or to your doctor’s office.

14:35

They don’t explain these things to you.

14:37

And that’s why nurses like me have come forward because I've seen the girls that you just
interviewed, you know, I've seen what it’s like to have patients be gaslit.

14:46
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I've seen what it’s like to have healthcare workers that you should trust turn their back on
you and go against their oath and, you know, talk badly about you.

14:55

I've seen all of that.

14:56

And to be able to not speak up is just, to me, really unfortunate.

15:03

really wish more people would come forward but what the communities don’t understand is
when we get hired by hospital systems and other private companies they have you sign
forms to say it’s almost like an NDA if you will that if we're caught on camera talking about
it etc that you are immediately terminated you know you can’t even be seen with a shirt on
you can’t even be seen at a governor’s rally nothing so people really feel like we're part of
the issue because we’re not coming forward but people who do

15:31

have lost everything, you know, doctors, nurses, healthcare workers.

15:35

They have lost everything trying to come forward and help their patients.

15:39

And, you know, doctors are still terrified to write, you know, medical exemptions because
they’ve lost their licenses, they’'ve had their privileges revoked, you know, just multiple
things.
15:48

So it’s just really important that

15:51

You know, the public knows that we are out here and there are thousands of us that are
trying to fight for not only your rights, but your children’s rights.

16:00

And to know that even those same people that wished me harm, wished for my life to end,
wished that | would never be allowed to take care of patients and that | should be removed
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from the profession altogether, that despite all of that, I'm still out here fighting for you to
have those rights to say that you want something or you don't.

16:19

That bodily autonomy

16:21

and sovereignty, you can’t lose that, you know, and we’'re trying our best to advocate so
that that right is not taken away from you.

16:29

So, you know, how important it is to show face or at least be supportive.

16:35

We don’t always have to agree.

16:36

We don’t always have to, you know, see eye to eye on everything, but to know that without
it, they will not stop.

16:44

They’re going to keep going, you know, as we see now, they’'re changing vaccines that
we’ve had for 50 plus years and

16:51

You know, everything has a consequence.

16:53

So, you know, that'’s really the message is trying to make sure that people understand that
we’'re out here and that, you know, we're trying to change the laws to accommodate
everybody.

17:03

And that just because you choose differently does not mean that your life is less valued.

17:08
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Thank you for all of that information.

17:10

Does anyone have any questions?

17:13

| think she’s covered everything.

17:17

You know, the flu shots... Do you want to come and sit here so we can see?

17:36

So the flu shots have been grandfathered in every year so they’re not tested the way any
other shots, the COVID excluded, are and | wonder if the rules and regulations that were
issued by the FDA to make that possible

17:51

DR. WILLIAM MAKIS speaking

18:13

for the COVID vaccines there’s no body of evidence and I'm just wondering if the whole
process itself it's only used it was only ever used for the flu shots and now it's been applied
to the COVID shots and you know maybe there’s some legal avenue to stop it

18:32

| do know that it's very possible.

18:35

| know that | reached out to a local law firm to just kind of understand how | could be denied
a religious exemption for the flu vaccine.

18:44

And what | was told was that because there’s no

18:50

You know, fetal aborted cells in that particular vaccine that it would be very difficult to

| 18



prove.

18:58

And that a lot of times that’s not a case they’re willing to take.

19:02

So it becomes again, a very muted kind of gray area where they don’t want to discuss it.

19:09

A lot of these lawyers and law firms don’t want to go up against these organizations.

19:14

And so it poses a problem where we're left alone.

19:17

and we don’t have that support.

19:19

I just know that prior to 2022 | was able to exempt from the flu vaccine with no problem.

19:27

Never an issue because yes it is true that nurses are required to be vaccinated for certain
things prior to working in hospital systems and the flu was one of them.

19:50

that they wouldn't offer it to me because they knew where | was going with this that the
medical exemption was all | could have and that’s when | started hearing other nurses in
other states say all of a sudden now they don’t care if we have the COVID vaccine or not
which last year we were crucified for people lost everything

20:08

If they didn’t have it and now they don’t even bat an eye but the flu vaccine they’'re coming
at us and saying you will not be hireable.

20:15

So what’s next year?

| 19



20:17

Like we just have to set some sort of precedent to say when is enough enough and and to
make sure that we all have the options to work and go to school.

20:27

So thank you so much, Nicole.

20:29

| really appreciate all that you've said.

20:31

I'm just talking about it from a legal perspective.

20:35

The reason they didn’'t want to put that in writing is presumably because they knew that
that was unlawful.

20:40

If Florida has religious exemptions, which to the best of my knowledge it does, then you
have to be given that opportunity.

20:49

Now whether a law firm takes that or they don’t want to go up against the hospital, that’s a
totally different issue.

20:55

But the Equal Employment Opportunity Commission that relates to fairness in employment
has made it very clear that there are valid religious exemptions to the flu vaccine.

21:05

And you absolutely do not have to have as your only basis for a religious exemption, the
existence of fetal cell lines in the shot.

21:13

That is for many people, particularly Catholics, often a reason, but that surely is not the only
valid reason.

| 20



21:20

And | think you were being gaslit

21:23

about the unavailability of a religious exemption and | would encourage you to reach out to
others in the legal community to submit that religious exemption and put them in that
position where they actually have to do something unlawful and have it be in the record so
that it can be challenged and | can help you with that if you want.

21:42

Well let me repeat, you need to submit it.

21:45

So what they’ve done is gaslight you and say you can’t even submit it, we're not going to
accept it.

22:14

And the EEOC changed that at the start of the COVID shots.

22:20

They issued an opinion and said, you know, we're going to push everybody into COVID shots
basically.

22:26

But they, as far as | know, they didn’t issue that opinion for flu shots and they have a
considerable amount of case law existing where they have given nurses

22:37

the right to refuse flu shots on a religious basis.

22:40

And just to say, our colleagues at Informed Consent Action Network are challenging in all of
the states that have denied religious exemptions, they’re challenging the lack of existence
of religious exemptions.

22:52

There’s also other lawyers who are challenging that in Connecticut.
| 21



22:56

We have the right to freedom of, you know, we have, we have First Amendment rights to
freedom of religion, to freedom of conscience.

23:04

And | believe, as many people do, that

23:07

course that entails your right to make your own decisions.

23:12

Like you, | also believe as a matter of bodily integrity and as basic freedom of bodily
sovereignty, you do not have to have a religious exemption.

23:22

You can have any reason you want not to take an injection that can kill you.

23:26

but the pushback is absolutely there and | would encourage you and others to submit
religious exemptions and to make this a point rather than simply let them sort of say oh
we’'re not going to write it down but you can’t have a religious exemption that’s nonsense.

23:42

So the other thing I'd like people to know too and it may be for other professions as well but

23:48

uh if we do not fill out an exemption and the company allows which i don’t think you should
be required to fill out an exemption anyways if you don’t want something that'’s it period
amen um but for the ones that offer the exemptions uh they will increase your premiums on
your insurance they can also um you know kind of during COVID we had things withheld
from us if we

24:11

did not get the vaccine because we were considered more high risk and more of a cost issue
to them.

24:16
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So a lot of things happened also outside of that.

24:20

The unique situation about what | was faced with, not only was | not offered the religious
exemption and | tried very, very hard to get everything so that | could prove it.

24:29

The interesting part is it only applies to new employees.

24:32

You were only allowed a medical exemption for a new employee.

24:35

However, if you've been employed, you were offered a religious, a medical, or a right to
refuse, knowing that the right to refuse would increase your premiums for insurance, and
that the other two were also required every year.

24:48

So again, it's just all of these things that | don't think people understand is going on.

24:53

and creating a lot of problems and so people are being coerced into making these decisions
um and unfortunately you know adding to the thing where they say that we’re a minority
you know they say well it’s not enough of you that are declining for it really to make a
difference but that’s false and health care it takes we can’t even have one call in for us to
be short so again it's just so important that the public knows what is going on

25:16

and that this is not acceptable and it is a trickle-down effect in our communities.

25:21

Anything that happens in law or anything that happens in our communities will eventually
come to us in the hospital setting.

25:27

You know, we see these patients that, you know, can’t afford to put food on the table, can’t
afford their medications, you know, have lost their jobs and now there’s domestic violence in
the home.
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25:35

Like, we see these people.

25:36

So, | think people are always saying to themselves, well, this doesn’t really apply to me.

25:41

or this doesn’t really affect me because I'm not somebody that works in the hospital but
when it's you and your family that gets brought to us and you don’t have that person there
to care for you it will it will affect you you know so again it's just trying to let people
understand this is much much bigger it's still happening and yes in the great state of Florida

26:00

And let me say that the mandates start first with the health care workers and then expand
the rest of the population.

26:08

So and nobody is willing to fight for that in the sense that some of us who have declined it
have asked, you know, what form can you give to me that says that you are liable if
something was to happen to me?

26:21

You know, again, it was rhetorical, but and a lot of times they just look at you like you're
crazy, but it truly is.

26:28

You know, we are not protected in that aspect.

26:32

So, you know, | just want to say that

26:36

Particularly in New York, we’ve been fighting the health care mandates.

26:39

And New York, the health care mandate was found to be unconstitutional in New York and
violated law.
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26:46

And that decision that the mandate was null and void, because the shots, the COVID shots
didn’t stop transmission or infection, that still stands, even though the appeals court
dismissed the case because they said it was moot.

27:00

But we totally understand that these mandates are

27:04

affecting the frontline people health care workers firefighters teachers and we have been
working for the last four years on behalf of those groups because they’re so important to the
the whole society as you point out we appreciate it we just want to make sure people know
too that it's not it's not just stopping at COVID every every turnaround you know year it's
becoming another type of vaccine and and so we just want to make sure that everyone has
the same rights so that we can all be protected so thank you for your hard work well thank
you that was wonderful yes ma’am

*

Note to readers: Please click the share button above. Follow us on Instagram and Twitter
and subscribe to our Telegram Channel. Feel free to repost and share widely Global
Research articles.

Dr. William Makis is a Canadian physician with expertise in Radiology, Oncology and
Immunology. Governor General’s Medal, University of Toronto Scholar. Author of 100+ peer-
reviewed medical publications.
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Humanity

by Michel Chossudovsky

Michel Chossudovsky reviews in detail how this insidious project “destroys people’s lives”.
He provides a comprehensive analysis of everything you need to know about the
“pandemic” — from the medical dimensions to the economic and social repercussions,
political underpinnings, and mental and psychological impacts.

“My objective as an author is to inform people worldwide and refute the official narrative
which has been used as a justification to destabilize the economic and social fabric of entire
countries, followed by the imposition of the “deadly” COVID-19 “vaccine”. This crisis affects
humanity in its entirety: almost 8 billion people. We stand in solidarity with our fellow
human beings and our children worldwide. Truth is a powerful instrument.”
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This is an in-depth resource of great interest if it is the wider perspective you are motivated
to understand a little better, the author is very knowledgeable about geopolitics and this
comes out in the way Covid is contextualized. —Dr. Mike Yeadon
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Professor Chossudovsky exposes the truth that “there is no causal relationship between the
virus and economic variables.” In other words, it was not COVID-19 but, rather, the
deliberate implementation of the illogical, scientifically baseless lockdowns that caused the
shutdown of the global economy. -David Skripac

A reading of Chossudovsky’s book provides a comprehensive lesson in how there is a global
coup d’état under way called “The Great Reset” that if not resisted and defeated by freedom
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loving people everywhere will result in a dystopian future not yet imagined. Pass on this free
gift from Professor Chossudovsky before it’s too late. You will not find so much valuable
information and analysis in one place. -Edward Curtin
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